& Lowe, 1997; Hudson, 2002a) . As Osipow (1996) rightly observed, the current context in the labor market means that people of all ages and education levels enter and leave the market several times in their lives, voluntarily or otherwise. It is difficult for many people to find and keep significant and economically viable jobs that fulfill their aspirations and provide some job security (Bernhardt, Morris, Handcock, & Scott, 2001; Fitzgerald & Betz, 1994; Osipow, 1996) . Other people's career paths have clearly been interrupted (Farber, 2000; Tremblay, 1994) . Despite these persistent inequalities, work is still considered by many people to be the main place where living conditions are improved and contributes to people's genuine participation in social life and their recognition as citizens. Accordingly, work is much more than a source of financial independence. It represents a social link that operates on the basis of reciprocal exchanges (Paugam, 2000) and constitutes one of the foundations of social identity (Kraus, 1998; Paugam, 2000) .
Using the changing individual and collective reality of work as its backdrop, this article discusses the theoretical framework, methodology, and partial results of a study 3 of a group of 124 workers who were in a nonstandard work situation for at least 3 years. In this article we describe the 4 career trajectories and 14 subtrajectories that emerged from the data analysis and draw out their main distinctive characteristics. We then examine to what extent these career trajectories were associated with the interviewed workers' sociobiographic characteristics, namely, gender, age, and educational level.
THEORETICAL FRAMEWORK Labor Market and the Development of Nonstandard Work
Modernity was built on the promise of a generalized well-being that would be the source of collective consensus and individual emancipation. It was during the industrial revolution in the 19th century that work became the main regulator of social order (Chalifour, 1997) . During the 20th century, growing economic prosperity opened the door to stable salaries and allowed worker groups to have their rights acknowledged, including the right to strike, unionize, have job security, and so on. Salaried employment became the best response to the development needs of companies and the well-being needs of workers (Burnay, 2002; Freiche & LeBeaulaire, 2000) . This response reached its peak during the Trente Glorieuses (1945 Glorieuses ( -1975 , a period during which standard work and open-ended contracts 4 became the norm (Marchand, 1998) . Personal and family life was generally organized around the regularity of salaried employment, which formed the basis on which individual projects could be developed. In this context, companies were a major focal point in the establishment of social ties and integration, associating occupations, status, and guaranteed income.
However, the crisis at the end of the 1970s heralded a profound upheaval in this situation. In particular, this crisis called into question the idea of salaried work as the standard and led to nonstandard work situations (part time, fixedterm contracts, casual work, etc.). This in turn caused a break in the traditional psychological contract between people and organizations. Indeed, the instability of the salary link has disrupted the traditional pact that was characterized by workers' loyalty and allegiance in return for companies' commitments to job and income security and career progression (Arnowitz & Cutler, 1998; Boltanski & Chiapello, 1999; Freiche & LeBeaulaire, 2000) . As pointed out by Castel (1995) , it was when the civilization of work appeared to definitively acknowledge the hegemony of the salaried worker class that the structure began to crack, putting the age-old, popular obsession of living "from day to day" back on the agenda.
In fact, standard work is no longer the norm, and more and more authors are putting forward the idea that the labor market is divided into the following three segments: 40% are fortunate workers who have job security and career planning possibilities; 30% are contractual workers who find themselves in relatively unstable situations; and 30% are marginalized workers who are unemployed or incapable of gaining real independence through work (Collins & Watts, 1996) . Matte, Baldino, and Courchesne (1998) stated that, if the trend continues, the proportion of nonstandard work will be greater than that of standard work by 2017. It now seems evident that the guideposts that once allowed people to plan their careers and achieve job security primarily on the basis of personal choices have started to erode. Consequently, the career paths of numerous people are increasingly marked by periods of employment, nonemployment, work training, and a string of not entirely predictable occupational statuses (Hudson, 2002a) . Irregular career paths force workers not only to abandon the idea of using a career plan to deal with the ups and downs of the labor market but also to diversify their adaptation strategies to deal with the uncertainty that is now part of many career paths (Hall & Mirvis, 1995; Herzenberg, Alic, & Wial, 2000) .
Multiple Effects of Recurring Nonstandard Work
Recurring nonstandard work has certain consequences on working life, occupational identity, psychological well-being, and the other dimensions of workers' lives. As concerns working life, the first consequence is that workers are now being asked to be much more flexible and versatile. Indeed, workers are now required to be more productive without being offered protection, income security, or genuine occupational integration (Freiche & LeBeaulaire, 2000; Lapido & Wilkinson, 2002) . The second consequence concerns the fact that, as the possibility of developing one's potential and gaining social recognition decreases, workers are progressively putting less and less into their work (Bercot, 1998) . More precisely, the uncertainty and absence of future possibilities can lead to the erosion of one's occupational identity, smother hopes for personal accomplishment at work, and drain work of its meaning. The third consequence involves the small place accorded to these workers within companies and groups, and its corollary, a detachment from work organizations (Mankelow, 2002) and a feeling of isolation and of belonging to a different social group: precarious workers (Le Dantec, 1998) . As concerns the psychological well-being of people with nonstandard jobs, several studies have shown that the uncertainty of one's day-today life, the difficulty of planning even for the near future, and the impossibility of developing medium-term work projects are sources of physical and psychological problems, such as general fatigue, back pain, aggressiveness, stress, selfdepreciation, discouragement, depression, and feelings of uselessness and powerlessness (Bihr & Pfefferkorn, 2000; Wichert, 2002) . With regard to the link between nonstandard work and life outside of work, a large number of studies are showing that workers faced with this situation can find it difficult to reconcile their work, social, and family lives (Bihr & Pfefferkorn, 2000; Larson, Wilson, & Beley, 1994; Nolan, 2002; Nolan, Wichert, & Burchell, 1999) , to keep their social networks (Gallie, Gershuny, & Vogler, 1994) , and to build a personal and family heritage (Fontan, 1995; Nolan, 2002) . Finally, it would seem that as job insecurity grows, so do the risk of family and social ruptures and the danger of reduced sociability and living conditions (Paugam, 2000) .
On the other hand, although recurring nonstandard work can have negative consequences, some authors suggest that it can also be beneficial for people. Among potential benefits, there is the possibility of increasing the time devoted to life outside of work, especially family life (Malenfant, LaRue, Mercier, & Vézina, 1999) as well as having more fulfilling tasks, diverse work experiences, and opportunities to learn new things (Goldfinger, 1998) . However, people who have chosen this type of work are more likely to see the positive consequences of intermittent work than are those who were forced to do so or those who have never known standard work (Faure-Guichard, 1999) .
In short, certain career paths, made up of a series of foreseeable and diverse jobs, meet workers' needs, motivations, and aspirations; they then become an occasion to meet new challenges and develop one's potential. However, other career paths, likewise characterized by alternation between jobs of varying status, unemployment, and inactivity, can lead people to or keep them in a pronounced state of job insecurity and occupational dissatisfaction. Curiously, there is currently very little information about these forms of nonstandard career paths 5 and about the subjective way in which people perceive them. According to numerous authors, studies are necessary to fill in these gaps so as to better understand the new reality faced by many workers and the strategies that they adopt (Collins & Watts, 1996; Hall & Mirvis, 1995; Osipow, 1996) . The objective of this study was to fill this gap, at least partially, by describing the career trajectories and subtrajectories followed by workers who had held nonstandard jobs in the 3 years preceding this study. This description is based on the different situations (jobs, work training, unemployment), the context (occupational, life) in which they occur, and the workers' subjective interpretations. We believe this approach helps us to better understand the process that leads some people to a rich and fulfilling working life along a dynamic and varied path, whereas it leads others to see these diverse work experiences as bitter, meaningless tests leading to precarious working and living conditions. This study is in keeping with previous work by Young and colleagues , cited in Bujold & Gingras, 2000 , for whom research into careers not only must take into account the relationship between people and their context but also must be based on a retrospective analysis of the events of participants' lives and the meaning accorded to these events.
METHODOLOGY Sample
The sample consisted of 62 men (50%) and 62 women (50%). Approximately a quarter of the participants was between 21 and 30 years old (n = 29, 23.3%) or between 31 and 40 years old (n = 31, 25%), somewhat less than a third was 41 to 50 years old (n = 39, 31.5%), and a smaller proportion was between 51 and 60 years old (n = 25, 20.2%). With respect to educational level, 6 a very small number of the participants had a primary school diploma (n = 4, 3.3%), a high proportion had a general or technical secondary school diploma (n = 53, 42.7%), a fifth had a general or technical college diploma (n =25, 20.2%), a quarter had a bachelor's degree (n = 31, 25%), and less than a tenth (n = 10, 8.1%) had a master's or PhD degree.
Approach
The participants, who were recruited in the Québec City region, were met for individual semistructured interviews of approximately 2 hours in length. To be eligible, the participants could not have had a permanent job in the 3 years preceding the study or have been out of the job market for more than 1 consecutive year. They also had to have been unemployed or received work training during the same 3 years.
Interview Protocol
The interview protocol was divided into four distinct parts. The first consisted of a general overview of the significant events (personal and work) that had marked the career path since the person entered the job market. The second part focused on the very detailed examination of the career trajectory during the 3 years preceding the study. It was comprised of questions about objective data related to the various employment, nonemployment, and training situations that had marked the interviewees' career trajectory and the subjective data concerning these situations. The third part allowed the participants to look back on their career trajectory and, finally, the fourth part explored a few socio-occupational representations.
Analysis Procedure
The content analysis used here belongs to the interpretative current of educational research (Huberman & Miles, 1991) . It is based on the six major steps proposed by L'Écuyer (1990) and is described next:
Step
Preliminary Reading of Data and Identification of Initial Analytical Directions
Fifty verbatims were read so we could become acquainted with the content and bring to light the initial analytical directions needed to split the information into various units and identify some major categories and recurring themes.
Step 2. Choice and Definition of the Classification Units
The raw data were then reorganized according to the analytical directions, questions, and recurring themes identified in the preceding step. The data were divided into more detailed subunits during this step.
Step 3. Statement Categorization and Classification Process
The statement categorization and classification process was conducted in keeping with the four substages of L'Écuyer's (1990) mixed model. During the first substep, the statements were briefly grouped into the predetermined categories, that is, those that were the most closely related to the interview protocol. Rereading the material then made it possible to make the predetermined categories more precise and create other meaningful categories. The first drafts of the analysis grid were drawn up at this time based on the identified (predetermined and emerging) categories. The second substep consisted essentially of reducing the number of distinctive categories through the elimination of the redundant ones and improving the analysis grid so that it reflected, as faithfully as possible, the richness of the participants' experiences. The third substep involved revising the definitions of the final categories of the analysis grid and validating them with approximately 10 interview protocols. In the fourth and final substep, all the interviewees' statements were classified using the final analysis grid, and the data were entered using NUD*IST analysis software (Tesch, 1990 ). This software made it possible to manage, classify, and organize a very large amount of inter-view extracts, to establish the relationships between these extracts, and to determine the career trajectories and subtrajectories.
Step 4. Quantification and Statistical Processing
The quantitative data were integrated into the overall material and did not undergo advanced statistical processing. Rather, a frequency analysis of the quantifiable data was conducted and these data were used to support the qualitative data.
Step 5. Scientific Description
The notes and comments written in NUD*IST in the form of electronic memos were reread. Reports were then produced for each of the analysis grid categories. At the same time, compilation tables of certain variables were produced from the software-organized data. These descriptive tables were particularly useful for obtaining an overall view of the data in certain categories. They also made it possible to pick out participants who gave the same type of answer for a given category. In brief, the reports containing statements grouped by categories and supported by original verbatim and compilation tables constituted the basic material for the analyses conducted during the sixth and final step.
Step 6. Interpretation of the Results
The final step, the results interpretation, was conducted in the following three distinct phases.
The first phase consisted of constructing the career trajectories and subtrajectories. The data of this first phase were analyzed with a limited participant group (n = 66) 7 that is slightly more than half of the total sample. After we read and analyzed the raw data and the preceding step's data several times, it became obvious that certain variables made it possible to more clearly distinguish between various career trajectories. These variables can be grouped into two main categories. The first contains the objective variables, that is, those related to the quantifiable data:
1. The length of the unemployment periods. The total length of the unemployment periods was calculated in months and then compared with the total trajectory length (36 months). 2. General working conditions. The status of the various jobs (e.g., seasonal) and the predictability of their sequence were taken into account. 3. Number of events in the person's career path since entering the labor market and in the career trajectory of the preceding 3 years.
The number of jobs in the whole career path and during the trajectory was useful in providing an overall view of the situation. For example, certain people had only had a single job in their first 20 years in the labor market but had had several during the 3 years preceding the study. Their career trajectory can only be understood in light of earlier experiences.
The second of the two categories comprises the subjective variables, that is, those that refer to the way in which the people reacted to the different events in their career trajectory. They are briefly described in the following paragraphs:
1. Health, stress, and psychological well-being. Several participants were faced with health problems during their career trajectory. For example, certain people stated that they were mentally exhausted after years of working in unstable, odd jobs. Others mentioned that job stress had caused incapacitating physical problems, such as severe migraines or sleep disorders. Still others reported having had a relatively stressless and serene career trajectory. 2. Balance between the different aspects of life. In a context of job insecurity, a balance between family, work, social, and leisure activities is not easy to conserve. We believed that it was useful to consider the participants' viewpoint concerning the possibilities of maintaining balance between the various aspects of their lives and, should the occasion arise, to understand which aspect was most threatened by work. 3. Support network. The analysis of the workers' statements led us to observe that several participants were able to count on professional help and the support of family and friends. Others either did not have this possibility or did not feel the need. 4. Level of perceived occupational integration. Because these workers held varied and even highly different jobs, several of them had some difficulty in mastering a particular field of work with which they could identify and in which they felt socially recognized. Others succeeded more easily in feeling integrated in their field of work. 5. Satisfaction with the career trajectory. Examining the workers' satisfaction with their career trajectory allowed us to better determine the way in which they subjectively reacted to the different events in this trajectory. The hypothesis here was that even when trajectories were similar in terms of objective working conditions, people might still differ in terms of their satisfaction with these trajectories. 6. General attitude concerning work. The meaning and importance attached to work influence the choices and decisions that are made during the career trajectory. For example, the main function of work for some workers is to support themselves. For others, self-fulfillment is the main function of work. This proved to be the central variable for distinguishing between career trajectories and clarifying their differences. 7. Adaptation strategies. When confronted with difficult career situations, not all participants react in the same way. For example, during our analysis, we noted that certain participants were quite active and used highly diversified strategies. Others were just as active but had a tendency to tirelessly repeat the same strategies. Still others were rather passive and expressed their powerlessness and resignation. 8. Unfolding of the work project and perception of the future. The way in which the participants' work project took form, unfolded, changed, or did not change helped us to distinguish between various types of career trajectories. For instance, we noted that certain workers did not have work projects and lived from day to day, that others adapted their project to the opportunities before them, and, finally, that still others said that their choices were based on a longterm perspective.
At the end of this first phase of the results interpretation, the participants' work experiences were grouped into four main types of career trajectories: ascending, descending, interesting maintenance, and uninteresting maintenance. Furthermore, a finer analysis made it possible to determine, for each type of career trajectory, other similarities that helped to identify distinctive categories, that is, subtrajectories. Thus, in addition to the 4 career trajectories, 13 subtrajectories were identified during the first phase of the results interpretation.
The second phase consisted of classifying the participants in career trajectories and subtrajectories.
Each of the 66 participants was classified in one of the 4 career trajectories and 13 subtrajectories. In each case, even though the study dealt specifically with the career trajectory of the preceding 3 years, we considered, when classifying the participants, their career and personal path from the time they entered the labor market in order to better understand each person's context. This approach was likewise necessary to better understand the general tendency of each person's curve. Indeed, a person could present an "ascending" trajectory despite a relatively uncertain employment situation because, in comparison to his or her whole path, the last 3 years showed a sharp improvement in working conditions, enabling the person to envisage numerous possibilities for occupational development.
The third phase consisted of validating the classification, refining the typology, and classifying the whole sample.
Each of the 66 protocols was classified once again. The classification was conducted by two expert judges working independently. The judges discussed any differences in classification so as to reach a consensus. These procedures made it possible to refine the existing typology, to create two other subtrajectories, and to merge two others. The same approach was taken by the two expert judges for 30 other protocols, which were chosen randomly. The typology was once again refined although no other subtrajectories were created. As the typology had reached the saturation point, the other 28 protocols were classified by one expert judge.
RESULTS
The results presentation is divided into two parts. In the first, the 4 career trajectories and 14 subtrajectories that emerged from the content analysis are presented. The second, which is shorter, compares the distribution of various participants' career trajectories based on gender, age, and educational level.
Career Trajectories and Subtrajectories

Ascending (n = 21, 16.9%)
In this trajectory, the working conditions of these participants were generally observed to have undergone a constant progression characterized by a relatively small number of events or changes. These people progressively improved their situation by holding jobs that were more stable, better paying, or of a higher socioeconomic level than their preceding jobs. Their periods of nonemployment were short or even nonexistent. They proved to be dynamic in their adaptation strategies, for example, by partaking in training courses so as to improve their work situation. They drew satisfaction from their career trajectory, and when they looked back on their last few years of work, they felt they had progressed.
These participants were under little or moderate stress, generally had high well-being, and succeeded in maintaining a reasonable and sometimes very satisfying balance between the various activities in their lives. They could also generally count on the support of family and social networks; however, the available job support was moderate or even weak. Their attachment to their field of work was high, as was their satisfaction with their career trajectory. They had a positive attitude regarding work, which was primarily perceived as a means of selffulfillment.
In sum, the occupational progression of the participants on this ascending trajectory seemed to have a positive impact on their whole lives, and the participants were optimistic about their future.
Constant progression (n = 10).
Despite the job insecurity and obstacles encountered on this subtrajectory, there was improvement in every case, and although it was slow for some, it was always continuous. At the end of the 3-year career trajectory, some of these participants took training courses in order to improve their situation and were happy with their choices. These participants displayed a positive attitude toward work and believed that its main function was to contribute to self-fulfillment. In short, these participants progressed as they went from one job to the next. They were active in their choices and had the clear impression of having a certain control over how their career trajectory unfolded.
Final recovery (n = 5).
The career trajectory of participants who made up the final recovery subtrajectory was difficult in the beginning but improved significantly at the end. In some cases, there was a tangible improvement in terms of job security. In other cases, however, there was the possibility that the situation could potentially improve because of a decision to take an upgrading course in their field of work.
Another element that these participants had in common was that they found something positive in each of the situations, a fact that possibly contributed to the final recovery noted in this subtrajectory.
Uncertain outcome (n = 6). This subtrajectory describes the slow but steady progression in these people's careers from their entry into the labor market. These people have progressively improved their situations and clarified their work interests enough to take specialized work training. Their position in the labor market was then stable and the last job they had corresponded very well to their interests and aspirations. At the end of the 3-year career trajectory, they nonetheless had to radically redirect their careers because of physical health problems directly related to their field of work. Even though the event provoked an understandable disappointment, these participants were not destabilized and were resolutely optimistic about their future working lives. They had found an alternative solution, such as new training to maintain their trajectory's ascending slope. Despite the uncertainty of the outcome, everything seemed to indicate that the ascending slope would be maintained.
Descending (n = 41, 33.1%)
The length of the nonemployment periods in this career trajectory was moderately long and the number of work events and changes was relatively small. However, the participants' work situation was slowly degrading. They were under considerable stress, their psychological well-being was affected, and a balance between the participants' various activities proved to be hard to attain. The career trajectory of some of these participants was influenced by physical and/or psychological health problems or by events in their personal or working lives (e.g., dismissal, work accidents, moving house, family responsibilities). Other people had held a regular job for many years and the unforeseeable loss of this job led to a series of occupational difficulties that they had a hard time overcoming.
Some of the more educated participants never obtained jobs equal to their qualifications. Finally, a series of unfortunate work events at the end of this 3-year trajectory left little room for a positive career outlook.
The people on this career trajectory had family and social support; however, the job support they received was modest and even weak in certain cases. They did not feel well integrated in occupational terms and were unsatisfied with their situation, particularly from an economic viewpoint. In their opinion, the main function of work was economic and their general attitude concerning work was negative or at best ambiguous. Their adaptation strategies were repetitive and ineffective. They could maintain or modify their work project in various ways, but, in the short-term, it was vague and in the medium-term, rather idealized.
In brief, not only were the participants on this descending trajectory in a more difficult, precarious, and uncertain situation at the end of the trajectory than at beginning, but their reaction to this precariousness and instability was very negative.
Sudden drop (n = 21).
The sudden drop was the most impressive of the descending subtrajectories. In this category, the subtrajectory and even the whole path, which had both been relatively stable and well-established, were disrupted by an unexpected event (e.g., dismissal, illness, accident) or by a change in a family or romantic relationship (separation, moving house to follow a spouse). A particularity of this subtrajectory was that, most of the time, the drop was not predictable: it occurred unexpectedly and had a catastrophic effect on the lives of the participants, who no longer had any reference points and had great difficulty in overcoming this hardship.
Caught in a trap (n = 7).
The people caught in the trap of job insecurity found themselves in a whirlpool that dragged them toward the bottom and did not succeed in overcoming their problems. These people, for the most part women, had a nervous breakdown. Some of them had chosen job insecurity in order to take care of their children; however, when they wanted to return to the labor market, things had become more complicated and they were unsuccessful in their attempt.
Long descent (n = 10).
For the participants on this subtrajectory, the last 3 years, and even their career path, showed a steady but unavoidable slide down toward job insecurity. There was no single, sudden event that devastated their working life but rather a series of situations that led to a degradation in the path and trajectory. This resulted in the situation being increasingly unstable and the participants being increasingly uncertain about which direction to follow. These participants were never really in a stable situation. Their descending trajectory had never been brilliant and, in this sense, they were much closer to the participants on the uninteresting maintenance trajectory.
Noninsertion (n = 3).
This subtrajectory describes the situation of three participants who did not succeed, despite their efforts, in finding work in a desired field. In two cases, the people expressed a certain detachment about their occupation (policeman and sexologist). One of the participants still hoped to return to his field of work despite all the difficulties, whereas the other no longer saw himself there. The three participants on this subtrajectory had been in the labor market for a relatively short time. Their experience had been rather negative and they were unsatisfied with their career trajectory.
Interesting Maintenance (n =18, 14.5%)
The interesting maintenance trajectory describes the experience of people who generally had held, during the previous 3 years, relatively stable jobs. These jobs were of approximately the same qualification level, had almost identical working conditions (e.g., fixed-term contracts), were most often in their field of study, and were seen as being rather interesting and satisfying. The sequence of jobs, although it varied greatly over the years, was judged by these participants to be satisfying and relatively enjoyable.
The job insecurity in this career trajectory was recurring, generally well accepted, perhaps even predictable, and, in some cases, chosen. The participants on this trajectory were not stress ridden, had an average to high level of psychological well-being, and had a family and social support network. Their level of attachment to their field of work was average to high. They generally had a very positive attitude toward work, which they saw as a way of both earning a living and fulfilling themselves. Highly proactive in terms of adaptation strategies, they were searching for a better job. Finally, whether they were striving to maintain their work project or never had had one, they were optimistic about the future.
Despite the fact that some of the participants showed certain noteworthy characteristics (creating an imbalance in other life activities by overinvesting in work, seeing their occupation as being of secondary importance, making random choices based on a short-term perspective), the interesting maintenance trajectory is definitely closer to the ascending trajectory than to the two others. Indeed, even though these participants had to deal with precarious and, at times, unsatisfying situations, they accepted and remained more detached from bad situations and made the best of them.
Accepted job insecurity (n = 8).
For various reasons, the people on this subtrajectory adapted to and accepted their job insecurity. Two of them were seasonal workers who, even though they would have preferred a more stable job, saw positive aspects in their situation. Four others did not really have any roadmap for their working lives and said they were ready to take almost any job. The absence of short-, medium-and long-term projects did not disturb these participants. One person decided to step out of the labor market to take care of her child; another was obliged to do so because of sickness. The distinguishing characteristic of these people was a certain detachment from work, which nonetheless was an important part of their lives.
Project continuity (n = 5). Even though, at the end of the 3-year trajectory, these participants did not have a stable job, they nonetheless had a positive and optimistic outlook about their future working lives. They were confident about achieving their short-and medium-term work project goals. There appeared to be a main theme in their trajectory and even in their path, which would seem to indicate that they had some control over the different events in their working life rather than simply having to endure them. In short, these participants differed from the others by the stability of their work projects and the perseverance and determination they showed in pursuing the project goals.
New project (n = 5) . This subtrajectory comprised five people whose career trajectory was marked by occupationally satisfying situations from which they said they drew something positive. These people were particularly committed to their work. On the other hand, after various work experiences, they chose to formulate a new project and to start a career in a completely new field of work. It was even a question, in one case, of a life project. These people were optimistic about this new career direction, which was perceived as a challenge rather than as a choice that they had been forced to make because of repeated frustrations and setbacks in the labor market.
Uninteresting Maintenance (n = 44, 35.5%)
For the people who represented the uninteresting maintenance trajectory, their work situations, generally speaking, evolved neither upward nor downward but were uninteresting and unsatisfying. The periods of unemployment in this trajectory could be very long. Similar to the participants in the descending trajectory, the participants in this trajectory were generally unsatisfied with their situation, wanted to improve it, but had not succeeded in doing so. Nonetheless, whereas the descending trajectory was made up of participants whose situation was progressively worsening, the uninteresting maintenance trajectory was made up of participants who were able to maintain, sometimes with a great deal of effort, their situation, however difficult it may have been.
The people on this career trajectory had experienced a considerable number of events or occupational changes that had had a notable impact on their physical and psychological health and well-being. For some of these participants, moreover, alcohol or drug problems had had repercussions on their working lives. In other cases, their lives had been affected by personal events such as divorce, separation, a death in the family, or depression or burnout.
Although the people on this trajectory had a very active family and social support network, the balance between their different activities appeared to be weak, precarious, and unstable. They had a very negative perception of their integration in their field of work and even in the labor market, and they were not at all satisfied with their career trajectory. Their general attitude toward work was negative. They believed that work had a primarily economic function, even though it might provide a possible chance for self-fulfillment. Possessing few adaptation strategies, they felt powerless to change their situation. Given the small number of work projects that they had drawn up and the lack of precision in their shortand medium-term projects, it is somewhat surprising that these participants remained generally optimistic about their future. This was notably the case with certain participants for whom the tough times of the last few years had prompted some serious thinking about the place of work in their lives and projects. Even though their career trajectory was categorized as uninteresting maintenance, these people had the impression that, at the end of the 3-year period, they were heading toward something new and "more chosen" and remained confident about their future.
However, the uninteresting maintenance trajectory was one of disappointment for most of the participants, who aspired, despite everything, to a better future by improving their situation.
Bogged down (n = 7)
. The characteristic that people on this subtrajectory shared was that of constantly working in odd, unrelated, nonspecialized jobs. The only reason they were working was to make just enough money to pay for their activities. They had little motivation and were indifferent about work, even if they were not very satisfied with their situation. They displayed a vague desire to progress but had no precise projects or strategies to do so. Their comments about work went along the lines of "we work to live, but we don't live to work." In fact, they were drifting somewhat in the wind. Some of them had problems with alcohol, drugs, or depression.
Leitmotif (n = 17).
Contrary to the participants on the bogged-down subtrajectory, those of the leitmotif trajectory tried desperately to get out of their difficult situation but had not yet been successful. They had sometimes held jobs that seemed on the verge of becoming more stable, but their satisfaction with these jobs was rather weak. Although each improvement was inevitably followed by a relapse, their situation was still less catastrophic than that of the bogged-down participants. Some of these participants were rather pessimistic. Others had consulted doctors or psychiatrists to overcome their problems.
Adapted (n = 9). The distinguishing characteristic of the participants on this subtrajectory was their ability to adapt to their precarious situation. They were not necessarily happy with their situation, but they had learned to live with it.
Their comments might lead one to believe that they had chosen their situation. Whom they knew and worked with seemed to be quite important to them. Some of these people were in transition at the end of their career trajectory and were making a concrete effort to have more control over how their future would unfold.
180 degrees (n =11). After having vainly attempted to make their mark in their field, the people of the 180 degrees subtrajectory chose to make a complete change of direction and to start over again from scratch. Whereas before they had held survival jobs, they were now putting a great deal of hope in their new career. Although their attitude toward this new start and the inherent possibilities was positive, these participants were somewhat bitter about the past few years. This subtrajectory differed from the leitmotif subtrajectory mainly in that these participants had made an about-face and chosen a completely different field of work from what they had previously been doing.
A Few Comparisons
Comparing the participants for each of the variables considered in the career trajectories would go beyond the scope of this article. Nonetheless, Table 1 provides an overall view of the participants' distribution in the career trajectories based on gender, age, and education level. The descending and uninteresting maintenance trajectories were predominant, comprising more than two thirds of the participants. Whereas there was an equal proportion of men and women on the uninteresting maintenance trajectory, there were twice as many women as men on the interesting maintenance trajectory. There were also more women than men on the ascending trajectory, and also less women on the descending trajectory.
An analysis of the data according to age revealed that a relatively sizeable proportion (41.4%) of the participants from 21 to 30 years old belonged to the uninteresting maintenance trajectory. Seventy-one percent of the participants from 31 to 40 years old were split equally (35.5%) between the descending and uninteresting maintenance trajectories. There was a similar distribution of the 41-to 50-year-old participants. As for the 51-to 60-year-old participants, nearly half of them were on the descending trajectory.
Finally, of the 53 participants who had a general or technical secondary school diploma and who accounted for nearly 43% of the sample, 37.7% of them were on the descending trajectory and the same number were on the uninteresting maintenance trajectory. The participants of the other educational levels were also, for the most part, on these two career trajectories, with the exception, however, of those who had a master's degree or a PhD: This latter group was relatively less numerous on the uninteresting maintenance trajectory. 12 (48) 5 (20) 6 ( bogged down in unrewarding jobs, which in turn kept them from developing their independence, affirming their work identity, and starting life projects in keeping with their age, as it has been observed elsewhere (Fournier & Bourassa, 2002) . Our results also show that the older participants (51-60 years old) differed from the rest of the sample in at least one career trajectory. Indeed, they were significantly more numerous on the interesting maintenance trajectory (20% vs. 17.2%, 9.7%, 12.8%), particularly when compared with the two middle groups, that is, the 31-to 40-and the 41-to 50-year-olds. These results also suggest that age and experience can sometimes help protect against difficult working conditions and the increased skill requirements of employees. On the other hand, this age group was likewise strongly represented in the descending trajectory (48% vs. 13.8%, 35.5%, 35.9%), which in itself is disturbing if the data are analyzed in light of classic theories of career development (Bujold & Gingras, 2000; Riverin-Simard, 1984) . Indeed, these theories propose that adults who are 50 and over progressively prepare their retirement, redefine their occupational goals, and search for new means of self-fulfillment and social participation. These workers are thus confronted at the end of their career with a dramatic drop in their working and living conditions that seriously jeopardizes their retirement possibilities and the development of significant projects outside of work, as Couch (1998) showed.
Finally, the participants from 31 to 40 and 41 to 50 years old were distributed approximately the same way in their career trajectories, being close to the sample mean. Accordingly, there was a greater proportion of them on the descending and uninteresting maintenance trajectories.
In keeping with the scientific literature (Dupray, 2000; Merson, 1996) , the educational level seemed to constitute, at least to a certain extent, a protection factor against job and life precariousness. Accordingly, the four participants who only completed primary school all belonged to the most difficult trajectories, namely descending and uninteresting maintenance. As for the participants with a secondary school education, they were more likely than the others, with the exception of four participants from the master's and PhD level, to be on the descending trajectory (37.7% vs. 28%, 25.8%, 40%) and approximately two times less likely to belong to the interesting maintenance trajectory (9.5% vs. 20.5%, 16.1%, 20%). Conversely, there was a greater proportion of more educated participants, particularly those with a university education, on the ascending trajectory (22.6% and 20% vs. 15.1% and 16%) , even though these differences are relatively small.
On the other hand, there was no notable difference observed in the uninteresting maintenance trajectory according to whether the participants had a secondary school (37.7%), college (36%), or bachelor's (35.5%) degree. Finally, the 10 most educated participants, those who had a master's degree or a PhD, were equally distributed in the career trajectories by groups of 2, with the exception of the descending trajectory, where there were 4 participants. The differences in distribution as a function of education level are not as clear as they are for the other
